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ABSTRACT 



This manual is designed to train teachers on the peer 
coaching process in two teacher workshop sessions. Information is drawn from 
the activities and outcomes of the Interactive Peer Coaching/Mentoring (IPCM) 
Project, a program designed to prepare teachers of students with severe 
behavioral disorders (SED) residing in a rural, remote area in North Dakota. 
The first session in the manual provides an overview of peer coaching. The 
second session presents information about effective teaching and then takes 
learners through the 10-step process of peer coaching: (1) meet your partner, 

(2) decide who will be coach and who will be the person being coached, (3) 
understand your roles, (4) define measurable student outcomes, (5) brainstorm 
for ideas on how to collect data, (6) design data collection sheets, (7) set 
dates, times, and places, (8) coach observes the student teaching, (9) coach 
provides data from the observation to the student, and (10) student uses the 
data to change teaching behavior. The training sessions are designed to last 
approximately one hour, including sufficient time for questions. The 
accompanying notes are used to explain the basic ideas behind the slide 
masters. (CR) 
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Peer Coaching 
raining Manual: 



CO 



H 



xn 

3 

Xfi 

a 

cs 






oil 2,o<L 03 




CO) 

G 

■ 

J-h 

O 

'S 1 

<D G 

s a> 

c 2 

43 ^3 

o c 

cd O 
O oo 

u S 

J-H , 

« g 



<D 

P^ 

<D 

> 



g 

•§ 
o PQ 
2 « 
B « 

►a g 

<D C /3 

■5 £ 

a 

o 

cfcj 

IJ G 
tn « 
O T3 

& £ 

P 3 1 C /3 

co cm 
43 ° 

’> ^ 
< <L) 

T3 -§ 

8 8 

•3 h 



00 



00 

G ^ 
O g 
■a o 

G ■ ^ 

"Sh ^ 

° § 
<D rr3 

£ w 

^ o 

G 

o K 

"5 <Er 

8 Q 
-5 00 
3 D 

<M « 

o £ 

Gh o 

4? M 
G 

<D 

a 

<u 

CO 
5— c 

o 

_, ’G 

a g 

o « 
cfcj o 



00 

£3 

<D 

43 



£> 



00 

J-H 



O 

5-h 

Gh 

oo 

cd 

£ 

13 

G 

G 

cd 



00 



OX) 

G 

• t-H 

c3 

Gh 

<d 

5-1 

Ph 

Vh 

£ 

4-> 

o 

<D 



£ 2 
H P^ 



C/0 

<u 2 

> 43 

e 1 

» s 

<L> xi 

i3 ^4— < 

00 o 

+-> <D 
O oo 

G 2 

G 43 

^ <D t-S 

-2 e3 w 

3 _£ S 

O - J - 1 

t 'O D 

<£ 2 -G 

_S co 
O'n co t3 

O Si* 
K 

d) W 



T3 

<D 

t3 

o 

jd 

oo 



Cd • 

?-h r- 
0i) o 



o 

5-1 

Ph 

T3 

<D 

td 



oo 



yp +-» 
W o 

< .s 

• _ 

oo +S 

5-h OO 
<D d> 

I* 

h-n o> 

" J s 

<! G 
^ <u 

CO >0 
<D 

• iH 

£ * 

• »-H • i-H 

Q C/D 

Id fc 

oo 2r 

•*-H ?> 

o -a 

43 £ 

’> 0 

^ o 

c/d 

G 
O 

5— i OO 
<D 5— ( 

p, <u 

73 > 

cS £ 

J— I ^ 

G <u 
G td 

(L) h— > 

U C/3 

Q O 
9 G 

<D ^ 
43 2 

H es 



r\ 



o 

(D 

’o 1 

Vh 

Gh 

oo 



y~H 

o 

ts 

a ^ 

.a 

co sg 

.i3 C/3 

<u _. 
43 ’S 



cS 

OO 

13 

■§ 

> 

XJ 

G 

• r-H 

&J3 

G 

• t-H 

o 



o 

cd 



43 

oo 



oo 

O 

43 

4— > 

§ 

(D 

43 

H 



G 

O 

oo 

ao 

T3 



s 

oo 

G 

00 

rs 

5-h 

0> 



<8 J 

1 £ 

3 o 

•a >> 

a 43 
43 O 



LQ 






<u 

43 

a 

<u 

o 

<D 

Q 







o 

o 

Vh 




c3 

O 

o 

GO 

C 

o 

o3 

O 

o 

J-H 

(D 

(D 

Ph 

4-> 

3 

o 

X) 

03 

c 

o 

ts 

s 

J-H 

<£ 

C 



03 

C 

o 

• »-H 

nd 

o3 

J-H 

O 

PH 



OD 



is 

c n 

< 



C 

<D 

J-H 

CQ 

J-H 

Q 



IN 




ND Center for Persons with Disabilities 
500 University Avenue West 
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research-based techniques. 
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2. Coachee - the teacher who is being observed by a peer 
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Consulting with university faculty, curriculum professionals, and others. 
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Good content delivery strategies, 
Remedial procedures 



& 



&> 

CJ 

u 

H 

fi 

o 

• ^4 

o 

Q 

0> 





X 


c 

o 




-M 


VC 




— WD- 

fi 


cd 




<D 

a 


3 


o 


• jm4, 


> 


o 


xfi 


<D 


3 

o 


u 


4 h 

3 




• 


00 



<D 

> 

o 

a, 

S 



<D 

X 

• »-H 

2 
3 

o 

£ 

o 

M 

o 

& 

X 

<u 

X) 

OD 

G 

XJ 
o 
ctf 
<D 

+-» O 
C! 

8 ^ 

<D 

nd 



& 

s 

C/5 

<D 

3 

C/5 

C/5 



aj 

X3 

£ 

T3 



C/5 

3 

o 

o 

o 

?-H 

o 

> 

Cj 

X! 

<D 

X> 

+-> 

<D 

60 

c3 

+-> 

XJ 

+-> 

c 

<D 

Xh 

£ 

<L> 

N 

3 

§ 



<D 

C/5 

<D 

> 

+-> 

Q 

c£ 

a> 

C/5 



<D 
<D 

£ 

c , 
o ^ 

’ ^ Ch 
C/5 «^h 



J-H 

O 

S 

« 

X 

+-> 

<D 

60 

c3 

S— > 

o 

<D 

C/5 

3 



C/5 

C/5 

<D 

Q 

O 

3 

C/5 

3 

O 

"O 

c 

X 

O 

X 

£ 

C/5 

<L> 



O 

o 

o 



<D 

xJ 



W 



> <■ 



o <u 

<U c/5 

Q P 

P3 U 



G 
<u 
"O 

i-i- 

G cfr 

& H 

Gh -S 



f— ! 

CM 



O 




ITS 

Ci 




Overview of the literature 




How the IPCM Project uses 
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IPCNI student 
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How do you decide which 
teaching behavior to target 










Action 



What teaching behavior ' 
do yon want to improve? 




In what contexts does 
the behavior occur? 






Identify student outcomes 
which indicate successful 
use of faiget behavior 




Homework Assignment 
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Understand your roles 
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The “coach” should maintain the 
role of Facilitator 
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or rephrasing what the “coachee” has 
said. 
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3 : Discuss the teaching 
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Data Collection: 
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Data collection options: Yo 
may choose to measure rate 
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Step 8: 
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Step 1 0 : Use the data to change 
your teaching behavior. 
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Homework 
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Data Collection 

Date: Time: Be 9 in 

Coach 

Partner 

Grouping: Large group Small group 

Setting: Role play 

Regular 

Resource Room 

Segregated Classroom 
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